
 

 

 

 

POLICY FOR FAMILIARISATION PROGRAMME FOR INDEPENDENT DIRECTORS 

PREAMBLE 

Regula�on 25(7) of the SEBI (Lis�ng Obliga�ons and Disclosure Requirements) Regula�ons, 2015, as 
amended (“Lis�ng Regula�ons”) inter-alia s�pulates that the Company shall familiarize its 
Independent Directors with the Company, their roles, rights, responsibili�es in the Company, business 
model of the Company, nature of the industry in which the Company operates etc., through periodical 
programmes 

This Policy for familiarisa�on programme (“Policy”) for Independent Directors of SGFRL Limited 
(hereina�er referred to as “the Company”) is accordingly formulated in pursuance of the aforesaid 
requirements of Lis�ng Regula�ons. 

The Board has approved the Policy in its mee�ng held on September 4, 2021. 

PURPOSE AND OBJECTIVE OF THE POLICY 

To provide Independent Directors an insight into the affairs of Company and to familiarise them about 
the Company including the nature of the industry in which the Company operates, business model of 
the Company, and make them accustomed to their roles, rights and responsibili�es that would 
facilitate their ac�ve par�cipa�on in contribu�ng to the Company. This Policy shall be uploaded on the 
Company’s website for public informa�on and a web link for the same shall also be provided in the 
Annual Report of the Company. 

FAMILIARIZATION FRAMEWORK FOR NEW INDEPENDENT DIRECTORS: 

a. The Members of the Board of the Company are afforded many opportuni�es to familiarise 
themselves with the Company, its Management and its opera�ons. The Directors are provided with all 
the documents to enable them to have a beter understanding of the Company, its various opera�ons 
and the industry in which it operates. All the Independent Directors of the Company are made aware 
of their roles and responsibili�es at the �me of their appointment through a formal leter of 
appointment, which also s�pulates various terms and condi�ons of their engagement. 

b. The newly appointed Independent Directors of the Company shall be familiarised with the various 
aspects of the Company like cons�tu�on, vision & mission statement, the ac�vi�es, business model 
geographies in which the Company operates, band procedures, strategic direc�on, etc. by way of 
detailed presenta�on. 

c. Strategic Presenta�ons are made to the Board where Directors get an opportunity to interact with 
Senior Management. Directors are also informed of the various developments in the Company through 
Press Releases, emails etc. 

d. Informa�on material like code of conduct, the code of internal procedures and conduct for 
prohibi�on of insider trading and other applicable policies of the Company, performance highlights, 
etc., will also to be provided to supplement the presenta�on and to create awareness to the 
Independent Director of their roles, rights, responsibili�es towards the Company. 

 



 

 

 

 

e. The familiarisa�on programme shall also provide informa�on rela�ng to the financial performance 
of the Company and budget and control process of the Company. 

f. Periodic presenta�ons, as may be needed, will be made to the Independent Directors to update them 
on all business related issues and new ini�a�ves undertaken by the Company including any regulatory 
changes that may have impact on the opera�ons of the Company including roles and responsibili�es 
of the Independent Directors. 

g. The Company may also conduct training programme to its Independent Director by experts outlining 
the roles, rights, du�es and responsibili�es of Independent Directors from the perspec�ve of various 
applicable laws. 

h. The Independent Directors may also be recommended to atend various seminars, conferences 
training programmes from �me to �me. 

i. The Chairman & Managing Director and other execu�ves of the Company shall lead the 
familiarisa�on programme on aspects related to business/industry. The Chief Financial Officer/ D(F) or 
such other authorised officer(s) of the Company may par�cipate in the programme for providing inputs 
on financial performance of the Company and budget control process, etc. apart from involvement of 
company secretary and other senior management personnel/key managerial personnel of the 
Company and when required to conduct such programmes. 

DISCLOSURE OF THE POLICY 

This Policy shall be uploaded on the Company’s website for public informa�on and a web link for the 
same shall also be provided in the Annual Report of the Company. 

AMENDMENT 

The Board, shall have the power to amend any of the provisions of this Policy, subs�tute any of the 
provisions with a new provision or replace this Policy en�rely with a new Policy. This Policy shall be 
subject to review/changes as may be deemed necessary and in accordance with regulatory 
amendments from �me to �me. 


